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Prepare and present an interview 
Even if your interview should cover the following questions and answers, you are free to use 

your imagination and creativity in all your questions and answers. 

 Interviewer starts by giving a description of the job and what the person who gets it 
will be expected to do. 
 

 At any interview, you can expect to be asked to speak about yourself. 
Remember that the interviewer isn’t really interested in hearing about your personal life beyond name and 

interests, but to make this more challenging for the interviewer, the person who is being interviewed 

should talk about irrelevant things so that the interviewer has to steer him/her back on the right track.  So, 

introduce yourself; speak about your educational background, previous job positions you have held and 

your accomplishments etc. Also here the interviewer has to comment, maybe he/she has gone to the same 

school, had the same boss. The important thing is that the interview is disrupted by the interviewer telling 

something about his/her own background. 

 What is your aim in life, professionally?  
What are your short term and long term goals in life? Where do you see yourself 10 years from now? 

Interviewer cannot stay out of this one either and starts to reminisce what being young was like. 

 What are your strengths?  
Back them up with examples. Two strengths that are directly related to the job and one other. While you 

talk about this the interview will be disrupted by a phone call which the interviewer will have to take. 

There is some kind of problem that you have to invent and the interviewer will have to say about 4 

sentences to the pretend person and reach a solution. 

 What are your weaknesses?  
While you can safely mention being over enthusiastic or over ambitious; you should avoid giving out details 

about missing a deadline or picking a fight with the former employer. This doesn’t mean that you should 

say that you have no problem areas. This will reflect you as an over confident candidate. Interviewer 

should here refer to something the interviewed has mentioned in his/her application. 

 Why did you quit your previous job?  
What are your reasons for leaving ? Answer this question in a very tactful way. Don’t mention anything 

negative about your former employer. Quote reasons like shifting career focus, in search of new challenges, 

different learning experience etc. Here the interviewer should try to make the person being interviewed 

say something negative about his/her former employer. 

 Give reasons why we should hire you.  
To answer this question, you need to clarify the skills that make you the perfect candidate. Speak about 

how well you fit the organization's needs and how you can contribute to the company’s growth. The 

interviewer should give some instant feedback here to what the person being interviewed has said. 

 Do you have any questions for us?  
At the end of every interview, a candidate has to face this question. As a rule, you should have some 

questions for the interviewers. You can ask any question that is related to the company or that will help to 

give you a clear picture of your role in the organization. Of course the interviewer will have to answer the 

question so make it tricky.  
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